Clackmannanshire District Scouts – Adult Training


WHAT DO YOU NEED TO KNOW ABOUT TRAINING IN THE SCOUT ASSOCIATION?
Why Training?  Training in the Scout Association is designed to help you to fulfil your role – we all want to deliver better Scouting for more young people.  If you would like training in an area that doesn’t seem to be on offer, just ask and we’ll do what we can.

It’s a National training scheme, recorded centrally, so if you move and carry on being involved with the Scouts, your training goes with you.

There are two main areas of adult training, the first is the Adult Training Scheme, which we’ll go into in more detail, the second is skills training – crafts, activities, qualifications for outdoor activities, minibus driving, full First Aid courses and so on – which are offered on a more ad hoc basis according to requirement.

Training Adviser - You are assigned a Training Adviser who will guide you through the Training process and support you in completing the training.  In Clackmannanshire the Training Adviser is usually your Group Scout Leader (GSL) (your line manager).  
ADC (Adult Training) - Clackmannanshire Scout District also has an Assistant District Commissioner for Adult Training (ADC AT) called Mel Brammer (Mel.Brammer@Clackmannanshirescouts.org.uk) feel free to contact her for help and support in any area of Adult Training.  She oversees the training scheme in the District and organises courses.  Watch out for monthly “District Training Updates” in your e-mail in-box, which are also archived on the Adult Training Area of the District website. 
Adult’s Personal File – This resource contains all the information that you need on the Adult Training Scheme.  You can buy one from the Scout Information Centre http://www.sbuk.org.uk/info.centre/catalog.php  for £5 (which you should be able to reclaim from your Group) or download one – there’s a link from the Adult Training section of our District website www.clackmannanshirescouts.org.uk 
Modular scheme - The Adult Training Scheme is modular.  There are 38 modules altogether, covering everything from First Aid, Child Protection, the aims and policies of The Scout Association, to Managing a Team of Adults and how to be an adult trainer.  
Each adult, early on in their role, creates a Personal Learning Plan, in which the Modules that are helpful for your role are picked out.  For a Beaver, Cub or Scout Leader or Assistant there are 18 Modules.

Learning and Validation - For each Module there are two parts: learning and validation.  
· Learning  - The training scheme recognises that many of our volunteers have skills, knowledge and experience from work, home or previous youth volunteering, so if you already feel that you know the content of one of the Modules without any further learning, then you can skip straight to the validation.  If you do require some learning we try to be flexible, offering evening or weekend courses, small group workshops, and for some Modules, workbooks, e-learning or DVDs.  
· Validation - Once you are confident with the content of a module, you look in the Adults Personal File to see how to validate it.  Validating a Module should not require much (if any) work over and above what you do in your Scouting role.  You should meet with your Training Adviser every three or four months and have a discussion with them to provide any evidence to validate Modules and to discuss any other training support you may require.  The evidence is to show that you are putting the content of a module into practice in your Scouting, and might include a photo of an activity, some written notes, your programme or records, or just a discussion.  Once each module is validated, the information is passed to the ADC AT who enters it into the membership database.  
Training Programme - You will find a programme of training courses on offer in Forth Region (Clackmannanshire, Stirling and Trossachs, Falkirk and West Lothian Districts) on a link at the bottom of the Adult Training page on the District website, as well as in your monthly updates, so you can look ahead and decide which ones to attend.  You can attend any courses in the Region – please contact both Mel Brammer and the ADC AT in the organising District.  The cost of nearly all courses (residential and First Aid courses are likely to be more) is £5 to be paid on the course, which you should be able to reclaim from your Group.

Getting Started Modules - You are expected to complete the first 3 Modules of the Training Scheme within 5 months, in order for your Appointment to move from being “Provisional” to “Full”.  These are your Getting Started modules.  Module 1 covers the main aims and policies of The Scout Association, basic risk assessment, and Child Protection.  Module 2 involves you working out your Personal Learning Plan (your pathway through the Training Scheme) with your Training Adviser, and Module 3 or 4 (depending on your new role) covers the basics that you need to know in order to carry out your role, including who you will be working with and where to get help.  Modules 1, 3 and 4 are available as e-learning on the Adult Training section of the District website so you can get started on those right away.
Remaining Modules - The remaining Modules can be completed at any time over the next three years and in any order, though when you look through the Adult’s Personal File you will see that some would be useful to you earlier in your role.  Examples might be 10 – First Aid, 11 – Administration, 12 – Providing a Balanced Programme, 15 - Challenging Behaviour, 16 – Introduction to Nights Away, 17 – Activities Outdoors and 18 – Practical Skills.  
Wood Badge – You receive this award when you have had all the Modules requiredyou’re your role validated.   It is a set of wooden beads to wear with your uniform, showing that you have completed all the training for your role.  You are also then entitled to wear the Gilwell necker and woggle (Gilwell is UK Scout HQ).

Ongoing Learning - Once you have completed your Wood Badge you commit to doing some form of training to support your Scouting each year.  This may take the form of updating First Aid or Child Protection training, getting training in some aspect of the programme that has changed, achieving an outdoor activity qualification or going on a craft workshop or course to enable you to offer a new activity within Scouting. 

Your own training and membership record – you can access this at any time by logging in to www.scouts.org.uk and clicking on “my profile”.  The first time you do this you will need to register with your membership number, which is ________________.  You will then be able to set up a username and password.  The Scouts.org website is full of useful resources and information to help you with your role, and also includes a huge database of programme ideas and resources called Programmes online.  By logging on to scouts.org you can also select which parts of Scouting magazine you receive, and you can opt to receive various e-newsletters from UKHQ.
